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 Our country is a big agricultural country, the base number of rural population  
is large, the overall quality is low, the human resources management level is low. To 
comprehensively promote the construction of the new socialist countryside and 
accelerate the process of socialist modernization, it is necessary to develop and utilize 
the rural human resources reasonably, and thus to produce a huge impetus to 
accelerate the achievement of this long-term goal. Reasonable and effective 
realization of the development of rural human resources, for the whole country, the 
construction of the whole country, the development of rural areas has a pivotal impact. 
 This paper takes the rural human resources in Shenyang as the object of study, 
using the  literature research method and questionnaire survey, this paper analyzes 
and summarizes the current situation of rural human resources in Shenyang, reveals 
the problems and shortcomings in the development and utilization of human resources 
in Shenyang rural areas: 1, the rural surplus labor is the main problem of rural human 
resources; 2, the overall quality of rural human resources is low; 3, rural human 
resource structure is irrational and other issues etc. In view of these problems, the 
countermeasures and suggestions on the development of rural human resources in 
Shenyang are put forward, including strengthening the construction of relevant laws 
and regulations, strengthening the guidance and management of local government, 
promoting the transfer of rural labor, making full use of human resources in rural 
areas, increasing education investment, improving the rural education system and 
developing rural health care. 
In this paper, the main innovation is: on the research Angle of view, this article is 
based on the multiple perspectives analysis under the guidance of the present macro 
situation of Shenyang rural human resources, help to make up for the existing 
research general concern the number. On research content, strengthen the information 
technology application in the rural human resources development and management, 
optimize the management process, the application of information technology make 
human resources management process more rigorous, clear. This article argues that 
China's urban and rural dual economic structure makes the urban and rural areas has 
obvious asymmetry in production and organization, influence the effective 
distribution and flow of rural human resources, has a negative effect on the 
construction of urban and rural integration. On the one hand, the government should 
accelerate the reform of the household registration system, reduce the gap between 
urban and rural areas, set up to safeguard the national equal rights to free migration 













system. On the other hand, the government should fully arouse the leading role of 
state-owned enterprises and leading enterprises, and should promote the innovation 
and reform of the rural human resources development and the implementation of the 
implementation. Conform to the national conditions,the development of rural human 
resources should be the combination of mode innovation, technological innovation 
and management innovation, and take a road in government to guide，the market to 
drive，and promote in the rural areas. 
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2011 年第六次全国人口普查主要数据公报》，沈阳市 2010 年 11 月 1 日零时的
常住人口为 8106171 人。其中，城镇人口为 624.8 万人，占 77.07%，乡村人口
















的人口为 3343252 人；具有小学程度的人口为 1213643 人。根据 2011 年辽宁省
统计年鉴，沈阳就业人员合计为 348.6 万人，其中从事第一产业人口为 78.7 万
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